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r b
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 c
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 p
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.
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t c
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 b
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 p
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St
ep

 5
: E
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LA

IN
:  

W
e 

ca
n 

co
nt

in
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 to
 u

se
 th

e 
PH

C 
Fu

nd
 M

an
ag

em
en

t T
oo

l t
o 

he
lp

 u
s 

ca
pt

ur
e 

th
is

 
in

fo
rm

at
io

n 
an

d 
he

lp
 a

cc
ou

nt
 fo

r a
nd

 s
pe

nd
 th

e 
PH

C 
Fu

nd
 a

pp
ro

pr
ia

te
ly.

  

Tu
rn

 to
 th

e 
sa

m
pl

e 
PH

C 
Fu

nd
 M

an
ag

em
en

t T
oo

l o
n 

pa
ge

 3
1 i

n 
yo

ur
 Le

ar
ne

r M
an

ua
l.

St
ep

 8
: E

XP
LA

IN
:  

Le
t’s

 u
se

 th
e 

PH
C 

Fu
nd

 M
an

ag
em

en
t T

oo
l (

on
 p

ag
e 

31
 A

nn
ex

 G
) t

o 
he

lp
 u

s 
co

m
pl

et
e 

th
e 

st
ep

s 
of

 th
e 

ac
co

un
tin

g;
 s

id
e 

of
 th

e 
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an
ci

al
 m

an
ag

em
en

t c
yc

le
. T

he
 fi

rs
t s

te
p 

is
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pl

em
en

ta
tio

n’
.

1) 
G

at
he

r y
ou

r r
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ei
pt

s 
an

d 
in

vo
ic

es
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ge
th

er
, s

o 
th
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 y

ou
 c

an
 g

et
 th

e 
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st
 fo

r 
ev

er
yt

hi
ng
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ou

’ve
 p

ur
ch

as
ed

.  
(A

nn
ex

 F
)
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te

 th
e 
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l a
m

ou
nt

 o
f m

on
ey

 y
ou

 h
av

e 
sp

en
t o

n 
ea

ch
 ty

pe
 o

f i
te

m
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Yo

u 
m

ay
 n

ee
d 

to
 d

o 
th
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 o

n 
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se
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te

 s
he

et
 o

f p
ap

er
.  

3)
 R
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d 
th

e 
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ta
l a

m
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nt
 o

f m
on

ey
 s

pe
nt

 o
n 

ea
ch

 it
em
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nd

 th
en

 a
dd

 u
p 

al
l 

m
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th
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 c
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 d
et
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m

in
e 

th
e 

to
ta
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m

ou
nt

 o
f m

on
ey

 s
pe
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r t
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 m
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th
.

St
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 c
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 c
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 d
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 m
on

ey
 o

n 
so

m
et

hi
ng

 th
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 b
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e 

PH
C 

Fu
nd

 M
an

ag
em

en
t T

oo
l (

A
nn

ex
 E

).

N
ot

e 
to

 T
ra
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 p
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t. 
 Y

ou
 m

ay
 n

ee
d 

to
 b

ud
ge

t m
or

e 
or

 le
ss

 m
on

ey
 o

n 
di

ffe
re

nt
 it

em
s,

 o
r 

bu
dg

et
 fo

r n
ew

 it
em

s.
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e 

cy
cl
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 c
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 d

oc
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e 

D
is

tri
ct

 a
nd

 M
in

is
try

 o
f H

ea
lth
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d 

w
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w
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H
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lth

 p
la
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 d
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g 
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 re
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l c
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G
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 c
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ex
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an
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ls
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 m
in
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ra
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m
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 d
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